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Abstract

1

The study investigated gender and age differences in employees
retirement anxiety. The sample includes 450 (220 males and 230
females) employees of the University of Nigeria, Nsukka, aged 25-65
years, with a mean age of 45 years. Analysis of variance (ANOV A)
results showed that males had more retirement anxiety than females,
also older workers reported more anxiety than younger workers. It
was concluded that gender and age account for differences in
retirement anxiety of university employees.

Retirement is considered as one of the later life status transitions, which involves
a reordering of the lifespan relative to work activity and a redefinition of
monetary compensation for work performed. In other words, retirement
requires that at a given age, and length of service particularly in Nigeria, an
employee is required to leave full time work and receives his benefits as primary
means of support. It is an inevitable phenomenon for both public and private
workers as they grow older and skills drop. Research has shown that as
employees age, productivity declines and as a result disengagement becomes
imperative. In the views of Cumming and Henry (1961) and findings of Johnson
and Bear (1993) as employees approach retirement age, there is a decrease in
emotional involvement in the activities and the social relationships that
characterize them as workers, which is considered as a process of
disengagement and may be laden with anxiety.

Retirement is an objective development and social-psychological transformation
that is related to physical and psychological well-being (Mo en, 2001). It may
promote a sense of well-being in workers moving out of a demanding and/ or
stressful career jobs; on the other hand, it may lead to diminished well-being for
individuals who lose their occupational attachment, social networks and
identities (Kim & Moen, 2002), and to ljere (1989), retirement in present day
Nigeria is a frightening one. Retirement is viewed as a passage that can result in
psychological, physiological and economic problems among some retirees
(Ogunbameru & Bamiwuye, 2004). Some researchers have found significant
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positive association between retirement and psychological and financial distress
(Ardelt, 1997; Salami & Oduntan, 2001; Kim & Moen, 2002; Callo, Bradley,
Siegel, & Kasl. 2000; Onyewotu, 2005, & Okatahi, 2007). Canetto (1992) stated
that loss of social contact associated with retirement is the most common
precipitator for suicide especially for men and particularly men who live alone.
Retirement is often considered from the point of view of being a prominent
passage among workers (Ogunbameru & Bamiwuye, 2004).

To many, work serves as a source of identify and status (Donahue, Orback &
Pollak. 1960; Miller, 1965; Maddox, 1966, & Ogunbameru, 1988). Not long ago,
workers were considered to be ill-disposed to retirement because of supposed
psychological, physiological and financial effects of retirement on retirees
(Thompson, Streib, & Kosa, 1960; Stoke & Maddox, 1967; Barfield & Morgan,
1969; Ogunbameru & Bamiwuye, 2004). This ill-disposition of workers to
retirement suggests existence of retirement anxiety in them. In other words,
retirees adjustment to retirement problems appears to be the principal cause of
retirement anxiety in workers. State-Trait theorist (Spielberger, 1972, 1985)
holds that the appraisal of a particular situation as threatening is influenced by
a person's level of anxiety trait and the objective danger inherent in the
situation. However, the thought of retirement adjustment could be considered
an example of objective danger inherent in retirement. Therefore, a worker who
is approaching retirement age and has not prepared himself to transit and adjust
well to it would probably experience retirement anxiety. Retirement anxiety
(which in this context connotes fear, phobia, worry, thinking and apprehension
about retirement) seems to have serious implication to the society. The case of
falsification of age which seem quite rampant among civil servants obviously
may be seen as one of the implications of retirement anxiety. However, there is
a need to know whether this retirement anxiety is more with males than
females, and with older workers than younger workers, hence the study focuses
on gender and age differences in workers' retirement anxiety.

Gender refers to the learned characteristics and behaviours associated with
biological sex in a particular culture (Olson & Defrain, 2006). In other words,
gender refers to the entire standards of behaviour that differentiate males from
females in a given culture. Virtually in every society gender shapes the lives of
people, the kind of education they obtain, the work they do, their perceptions
of issues/ events, the authority and power they command, their feelings and
actions. Gilligan (1982) understood the causes of gender differences as rooted
in gender socialization. He like feminist theorists believed in the universal
dichotomy of production versus reproduction, where women are socialized to
be nuturants of their offsprings and frail relatives and men to be financially
productive. With this kind of socialization, it is presumed that males may have
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more retirement anxiety than females due to reduced financial income which
accompany retirement. People tend to maintain earlier lifestyle patterns, self
esteem and values even as they exit their primary career jobs (Richardson &
Kilty, 1991). To maintain this status quo, the exited roles must be replaced by
new roles to avoid feelings of decline and uselessness particularly for males who
are socialized to be financially productive. The inability to replace the
relinquished roles by male retirees may create more retirement anxiety in male
than female workers. Research evidence show strong gender differences with
regard to retirement adjustment (Schawarzer & Schulz, 2002; Kim & Moen,
2002, & Van Solinge & Henkens. 2005). These could be due to the fact that
difficult work histories, employment opportunities and general life experiences
may cause women to adjust to retirement differently than men do (Salami,
2010). Slevin and Wingrove (1995) noted that because there are gender based
differences in work commitment caused by the fact that women's primary role
was in the home, retired women are expected to have fewer adjustment
problems, implying less retirement anxiety for women. Research evidence
shows equally that women have more negative attitudes towards retirement
than men do, and retirement is more disruptive and more likely to be linked with
greater depression and loneliness for women than for men (Kim & Moen, 2002).
This, by inference suggests more retirement anxiety for women than men.
Research evidence has also shown the ideal age workers begin to think about
retirement. Males have been found to start thinking about retirement earlier
than females (Ogunbameru & Bamiwuye, 2004), this could mean more
retirement anxiety for males than females. Valliant, Dirago and Mukammal
(2006) found that marriage is a factor that could cause gender differences in
workers' retirement anxiety.

Research evidence on the other hand, shows that both males and females have
been found to express fear towards retirement (Singer & Bernard, 1978).
Reynolds, Ridly and Van-Horn (2005) also stated that there is no gender
difference on the issue of apprehension for retirement. Also Philips and Endler's
(1982) findings imply that workers' perception of retirement may determine
their level of retirement anxiety for both males and females. From the foregoing,
it may be deduced that existing literature on gender and retirement is rare and
inconsistent. Findings on gender and retirement anxiety were mostly implied.
Therefore, amidst these inconsistencies, the present study aims at providing
literature on gender and retirement anxiety. Hence it is hypothesized that
workers will not differ significantly in their retirement anxiety on the account of
gender.

Age which determines the time of retirement for University employees may also
account for differences in their retirement anxiety. In fact, findings of Ajayi
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(2007) revealed that there were positive relationship between retirement
phobia and age. He found that workers who are perhaps younger do not fear
retirement while older workers exhibited retirement phobia. Gabrium and
Holstein's (2002) opinion that many people dread retirement at later phase of
pro-retirement period suggest that retirement anxiety begins mostly in workers
as they approach retirement age. Other studies report that older workers would
delay retirement or even wish to remain in service probably due to apparent
psychosocial and financial problems retires contend with (e.g. Quinn &
Burkauser, 1994; Reynolds, Ridley & Van Horn, 2005). Also as employees age,
they are likely to experience more anxiety about retirement due to its
imminence. The disengagement theory (Cumming & Henry, 1961; Johnson &
Bear, 1993) which holds that as employees approach retirement age, there is a
decrease in emotional involvement in the activities and the social relationships
that characterized them as workers, is an indication that age is a factor that
accounts for differences in workers' retirement anxiety. It has been observed
that older workers seem to falsify their ages in an attempt to delay retirement.
This shows that age is a critical factor in workers' retirement anxiety.

On the other hand, MacEwen's (1995) findings show that workers start very
early to think about retirement which by implication suggests no age differences
in their thought about retirement. Also Johnson and Ricker's (1981) findings that
older workers have higher levels of retirement maturity than younger workers
imply that older workers may have less retirement anxiety than younger
workers. However, it can be observed that empirical evidence on age and
retirement anxiety is rare, inconsistent and mostly inferred. The present study
contributes to the literature on age and retirement anxiety using Nigerian
sample. Thus, it is hypothesized that workers will not differ significantly in their
retirement anxiety due to age.

Method
Participants

The sample for the study includes 450 (220 males and 230 females) employees
of University of Nigeria, Nsukka. Participants aged 25-39 years (n=169) were
categorized as younger workers while those aged 40-65 (n=281) were
categorized as older workers. The classification of age was based on the
consideration that midlife crisis starts from 40s and retirement and its attendant
problems are part of the issues supposedly considered at this period.

Instrument
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A Retirement Anxiety Questionnaire was used for data collection. The items in
the scale were adapted from Spielberger (1977) self evaluation questionnaire
(STAI-Y -2). Some of the items include. | feel pleasant when | think of retirement;
| am cool, calm and collected as far as retirement is concerned; | am contented
with my preparation for retirement; | feel like a failure as my retirement
approaches; | have disturbing thoughts when | see retirees who have not
adjusted to retirement, | get into a state of tension or turmoil as | think of
retirement and its attendant problems. There were positive and negative items.
For positive statements the response alternatives were scored as Almost never-
4, sometimes- 3, often -2 and Almost always -1. For negative statements weights
were reversed as Almost never- 1 sometimes- 2 often - 3 and almost always- 4.
The instrument has a reliability coefficient (Cronbach's alpha) of 0.85. The
concurrent validity of the retirement anxiety instrument with STAI forms Y-1 &
Y-2 was r=0.68, with STAI Y-1, r=0.72 and with Y-2, r= 0.64 all at df=34, p=0.05.

Procedure

Four hundred and sixty-five copies of the instrument were administered to
respondents in their respective offices with the help of two research assistants
who were properly instructed on how to administer the questionnaire. Four
hundred and fifty copies (96.8%) of the questionnaire were properly completed,
eight copies (1.7%) were not properly completed while seven copies (1.5%) were
not returned at all. Therefore a total of four hundred and fifty completed and
returned copies were finally used. Respondents were informed that
participation was voluntary and were asked to respond to the statements which
seem to describe how they feel about retirement.

Design/Statistics

The design of the study was a cross sectional survey design. A 2 (male vs. female)
x 2 (young vs. old) analysis of variance (ANOVA) was used for analysis.

Results

Table 1: Mean scores of workers’ groups in retirement anxiety

Factor Group M SD N

Gender Male 42 .49 7.61 220
Female 38.72 6.64 230

Age Younger 35.30 5.80 169
Older 43.73 6.34 281

Table 1 shows that male had higher mean score on retirement anxiety (M =
42.49, SD = 7.61) than females (M = 38.72, SD = 6.64). Also, older workers
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reported higher mean score on retirement anxiety (M = 43, SD = 6.34), than
younger workers (M = 35.30, SD = 5.80).

Table2: ANOVA summary on gender and age differences in workers retirement

anxiely.
Source Sum of squares Df Mean square [
Gender 1674.997 1 1674.997 49.014*
Age 5074.817 1 5074.817 148.499*
Gender * Age 015 1 015 000#
Error 15173.3.3 444 34.174
Total 764753.000 450

*p <001 # not significant (p > .05)

The above table shows that the participants differed significantly in retirement
anxiety on the basis of gender, P (1,444) == 49.01, P < .001; and age, F (1,444) =
148.50, P < .001. However, there was no interaction effect of gender and age on
retirement anxiety.

Discussion

The results showed that there were significant gender and age differences in
workers' retirement anxiety. This finding rejected the first and second
hypotheses. It shows that males had more retirement anxiety (M = 42.49) than
females (M = 38.72) and also that older workers had more retirement anxiety
(M = 43. 73) than younger workers (M = 35.30)

The result of the first hypothesis is consistent with the findings of previous
researchers who reported that workers differed in retirement anxiety (mostly
inferred on the basis of retirement adjustment, fear, apprehension, thoughts
about retirement, and negative attitudes) based on gender (Gilligan, 1982;
Canetto 1992; Slevin & Wingrove 1995; Schawarzer & Schulz, 2002; Kim & Moen,
2002; Ogunbameru & Bamiwuye, 2004; Van Solinge & Henkens 2005; Valliant.
Dirago & Mukammal, 2006; Salami 2010). The result was not consistent with the
findings of Singer and Bernard (1978), Philip and Endler (1982) and Reynolds,
Ridley and Van Horn (2005) who reported that workers do not significantly differ
in their retirement anxiety based on gender. The present finding which showed
that males had more retirement anxiety than females may not be hard to
explain. It has been proposed (Spielberger, 1972, 1985) that appraisal of a
particular situation as threatening is influenced by the objective danger inherent
in the situation. Therefore, males' appraisal of retirement as more threatening
may be due to the danger retirement poses to them in discharging their financial
obligations to their families and society in general, and also in maintaining social
contacts and other masculine services ascribed to them by gender socialization.
This inability of theirs to perform their gender roles tend to affect their self
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esteem and value greatly to the extent that given opportunity, some of them
may wish to remain in service. Males also appraise retirement as more
frightening than females because retirement involves staying more at home and
males are not socialized to be at home like females whose (Slevin & Wingrove,
1995) primary role is in the home.

The result of the second hypothesis is consistent with Cumming and Henry
(1961), Spielberger's (1972, 1985) ideas, Johnson and Ricker (1981), Johnson and
Bear (1993), Quinn and Burkauser (1994), Cabrium and Holstein (2000),
Reynolds, Ridley and Van Horn (2005), and Ajayi's (2007) findings which revealed
significant age differences in workers' retirement anxiety. The result was not
consistent with ljere's (1989) statement, MacEwen's (1995), findings which
revealed no significant age differences in workers' retirement anxiety. Older
workers found to have more retirement anxiety than younger workers could be
explained on the premise that imminence of retirement alone is enough to cause
more retirement anxiety in them, due to uncertainties of change that come with
it. Based on apparent socio-psychological and financial effects of retirement on
retirees, older workers become more apprehensive as they approach retirement
age. It has also been suggested that as employees approach retirement age,
there is a decrease in emotional involvement in the activities and the social
relationships that characterized them as workers (Cumming & Henry, 1961;
Johnson & Bear, 1993). More so, older workers realization that retirement is
imminent when they are not adequately prepared for it, such as having a clear
set out goals (Hershey, Jacobs - Lawson & Neukam, 2002) explains why they have
more retirement anxiety than younger workers.

While considering the results from this study, it is important to note some
limitations. First, there was no information on tenure of service, which seems to
be an important factor that can account for differences in workers' retirement
anxiety particularly for the non-academic members of staff of Universities. The
second limitation is that this study is cross-sectional in nature as such it is not
possible to establish cause-and-effect relationship among variables. Future
studies may include tenure of services as a variable that can account for
differences in workers' retirement anxiety. Also, longitudinal studies should be
conducted to establish cause-and-effect relationship. These limitations
notwithstanding, the study has demonstrated that gender and age accounted
for differences in workers' retirement anxiety.

In conclusion, it has been established that due to supposed psychological,
physiological and financial effects of retirement on retirees, workers now
become apprehensive of it. This probably may have led to falsification of age
among workers in other to delay retirement. Due to these myriads of problems,
psychologists should recognize retirement anxiety as an important topic with a
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view of finding ways of reducing such anxiety, which invariably may help reduce
the issue of falsification of age that seems quite rampant. This in turn may help
to reduce unemployment rates that to some extent are caused by delay in
retirement of workers.
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